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Eligible Ranks* Average Monthly Team Bonus Average Annualized Team Bonus % of Earners

Jade $250 USD $3,000 USD 54.38%

Opal $400 USD $4,800 USD 21.19%

Pearl $500 USD $6,000 USD 9.18%

Pearl Pro $700 USD $8,400 USD 5.12%

Ruby $1,500 USD $18,000 USD 3.59%

Ruby Pro $2,200 USD $26,400 USD 2.90%

Sapphire $4,500 USD $54,000 USD 1.12%

Sapphire Pro $6,000 USD $72,000 USD 0.73%

Emerald $8,500 USD $84,000 USD 0.60%

Emerald Pro $11,000 USD $109,000 USD 0.34%

Diamond $17,000 USD $168,000 USD 0.40%

Diamond Elite $20,000 USD $198,000 USD 0.09%

Black Diamond $28,000 USD $240,000 USD 0.12%

Black Diamond Elite $40,000 USD $343,000 USD 0.07%

Red Diamond $60,000 USD $420,000 USD 0.10%

Red Diamond Elite $80,000 USD $560,000 USD 0.04%

Blue Diamond $115,000 USD $600,000 USD 0.03%

Total 100.00%

Additional Bonuses
	 1. �The average monthly Customer Retail Bonus for Active Associates who took part in Customer Retail Bonus was 

$64.41 ($38.59 per week). All ranks are eligible to qualify for this bonus.
	 2. �The average monthly Launch Bonus for Active Associates who took part in Launch Bonus was $53.11 ($42.95 per 

week). All ranks are eligible to qualify for this bonus.
	 3. �The average monthly Jeep Bonus for Active Associates who took part in Jeep Bonus was $406.73. Ranks Jade 

and Opal qualify for $350. Pearl and higher are eligible to qualify for $500.

An “Associate” is an independent contractor of the Company who has signed and completed the official Company 
Associate Application and Agreement, and whose Agreement has been accepted by the Company and who is in 
good standing with the Company. “Active” means an Associate who earned a Commission Payment in a given month. 
Categories represent paid Ranks (actual) and not Title (highest achieved).

These figures should not be considered as guarantees or projections of actual income or profits. Tranont makes no 
promises or guarantees of income or financial success. Income achievements are dependent upon the individual 
Associate’s business skills, personal ambition, time, commitment, activity, and demographic factors. Individuals 
should not rely on the results of others as an indicator of what they should expect to earn.


